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Penelitian ini bertujuan untuk menganalisis pengaruh lingkungan kerja, budaya organisasi dan kepemimpinan terhadap iklim
organisasi serta dampaknya pada kinerja kantor camat di kota Banda Aceh. Penelitian dilakukan pada 213 orang pegawai kantor
camat.  Pengumpulan  data  menggunakan  kuesioner  dan  selanjutnya  data  dianalisis dengan menggunakan peralatan statistik
structural equation model (SEM). Penelitian menemukan   bahwa   lingkungan   kerja,   budaya   organisasi   dan   kepemimpinan
berpengaruh positif dan signifikan terhadap iklim organisasi dan kinerja kantor camat. Iklim organisasi dapat memediasi pengaruh
lingkungan kerja, budaya organisasi dan kepemimpinan terhadap kinerja organisasi instansi tersebut.
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The study aims to determine the effect of work environment, organizational culture and leadership on organizational climate and
their impact on the organizational performance of sub-district office in Banda Aceh city. The study conducted of 189 employees of
the office. Data collected by questionnaire, and then the data is analyzed by using means of statistics structural equation model
(SEM). The study found that work environment, organizational culture and leadership have a positive and significant effect on
organizational climate and organizational performance of sub-district office in Banda Aceh city. Organizational climate mediates
the effect of work environment, organizational culture and leadership on the organizational performance of the institution.
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